REQUEST FOR QUALIFICATIONS FOR PROFESSIONAL SERVICES
City of Somers Point
1 West New Jersey Avenue
Somers Point, New Jersey 08244

Position: LICENSED SITE REMEDIATION PROFESSIONAL
Period of: January 1, 2026 through December 31, 2026

By responding to this RFQ the Professional warrants that he or she has read the General Notice of Solicitation for
Requests for Qualifications that has been published concurrently with this specific request and the he or she is aware of
and agrees to any conditions described therein.

All RFQ’s must be received by the City Administrator no later than 11:00 AM July 18™, 2026, at which time they will
be publicly opened, announced and recorded in the Administration Department.

The RFQ must be in a sealed envelope, clearly marked on the outside as “Qualifications for 2026 Licensed Site
Remediation Professional (LSRP)”

*] HARD COPY and IDIGITAL COPY ON ELECTRONIC STORAGE DEVICE IN PDF FORMAT ARE
REQUIRED*

All statements of qualifications for professional service contracts shall address at a minimum the following information:

L. Professional’s basic qualifications for the position.

2. Identification of the person who will be primarily responsible for the required services and provide a
description of the experience of the primary person with projects and issues similar to those that will
be undertaken by the City of Somers Point.

3. Identification of persons who will serve as backup to the primary person.

4. Identification the business address of key staff that will be responsible for providing services under
the contract.

5. Description of staffing.

6. Description of previous experience, specifically in the State of New Jersey.

7. Description of specific familiarity with the services required by the City of Somers Point.
8. Description of insurances and limits including Commercial General

Liability Insurance, Automobile Insurance, Workers Compensation

Insurance, and Professional Liability Insurance. (The successful candidate

will provide an acceptable Certificate of Insurance and endorsement with specific language
to be provided by the City, naming the City, its agents and representatives

as additionally insured.)

9. A compensation proposal.

10. A list of references including the names, addresses and telephone numbers of people who can verify
experience and record of success.



The City of Somers Point and/or its appropriate board or commission will evaluate qualifications submitted for
professional service contracts on the basis of the most advantageous, price and other factors considered. The evaluation

will consider:

1.

2.

Experience and reputation in the field.
Knowledge of the City of Somers Point and the subject matter to be addressed under the contract.

Conformance with any specific requirements of this RFQ.
*** RFQ is for a site-specific evaluation of 991 Mays Landing Rd. in Somers Point NJ (Block
1941.01 Lot 1).

Availability to accommodate any required meetings of the agency.

Letter proposal for a Preliminary Assessment (PA) Report for 991 Mays Landing Road, Somers Point,
NJ (Block 1941.01, Lot 1. The proposal will provide environmental services for this 0.41 acre site, a
former service station (P1#010476). The selected consultant will be retained to provide due diligence
services and is not currently being retained as a State licensed site remediation professional (LSRP)
with responsibilities for this site.

To initiate the preliminary assessment (PA) process, the selected consultant will obtain and review
historical records to the extent that they are available to provide a description of the past operations
and use of the Subject Property. Historic information will include, to the extent that the information
exists, Sanborn Fire Insurance Maps; aerial photographs; historic United States Geological Survey
(USGS) Maps; industrial directories; title and deed (to be supplied by the client); site plans (to be
supplied by the client); federal, state and local government files; and the NJDEP’s geographic
information system (GIS) data. The PA should include:
o the status of any violations/fines pending against the property by the NJDEP;
e current status of the property Owner's past remediation efforts;
e status of any grant funding previously issued for the specific purpose of remediating site
contamination;
o review of the proposal prepared by the previous LSRP to the Owner covering the remaining
remediation tasks required; and
e reporting of any other information deemed significant which would impede or delay final
remediation of the subject property

The selected consultant will document the current and historic operations of the Subject Property;
provide lists of hazardous substances/waste stored and/or generated at the Subject Property; and
summarize Community Right-to-Know surveys that exist for the facility. The selected consultant will
also provide a summary of sanitary and industrial wastewater discharges that originate at the Subject
Property; and conduct a thorough site inspection to identify any potential areas of concern (AOCs)
that might exist.

The selected consultant will prepare a PA Report in accordance with NJAC 7:26E-3.1 and NJDEP’s
Preliminary Assessment Technical Guidance. As part of the Report, the selected consultant will
prepare a graphic illustrating the location of each AOC identified. In the event that additional
investigation is warranted for the AOC(s) identified, the selected consultant will notify the client and
develop an additional scope of services to investigate/ address same.

The selected consultant will coordinate, correspond and attend meetings and conference calls with the
Client’s representatives and consultants, contractors, and Municipal/ County/ State review
professionals to resolve potential issues relating to the applicable regulatory matters. The services
performed under this task will be invoiced on a time and material (T&M) basis according to the
prevailing hourly rates as provided in the Standard Fee Schedule. This task also includes also includes
the development of additional work scopes that may be requested by the client and/or recommended
by the selected consultant.

The selected consultant must be prepared to begin work on this project immediately upon receipt of
written Notice to Proceed (NTP) and will endeavor to complete the work in accordance with the
City’s scheduling needs. In lieu of a mutually agreed upon date, it is anticipated that the



Environmental Assessment will be completed within 30 days of the NTP. This schedule assumes that
no NJDEP files exist for which an Open Public Records Act (OPRA) request file review will be
required. If NJDEP files do exist, it is assumed for the purpose of this proposal that the client will
provide a complete copy of those files.

Cost not to exceed $4,000.00.
6. Other factors if demonstrated to be in the best interest of the City of Somers Point.

The City of Somers Point and/or its appropriate board or commission reserves the right to make multiple
awards for similar services in connection with this request for qualifications.
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ATTACHMENT A

MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE
N.J.S.A. 10:5-31 et seq. (P.L. 1975, C. 127)

NJ.A.C. 17:27

GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS

During the performance of this contract, the contractor agrees as follows:

The contractor or subcontractor, where applicable, will not discriminate against any employee or
applicant for employment because of age, race, creed, color, national origin, ancestry, marital status, affectional or
sexual orientation, gender identity or expression, disability, nationality or sex. Except with respect to affectional or
sexual orientation and gender identity or expression, the contractor will take affirmative action to ensure that such
applicants are recruited and employed, and that employees are treated during employment, without regard to their age,
race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or
expression, disability, nationality or sex. Such action shall include, but not be limited to the following: employment,
upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other
forms of compensation; and selection for training, including apprenticeship. The contractor agrees to post in
conspicuous places, available to employees and applicants for employment, notices to be provided by the Public
Agency Compliance Officer setting forth provisions of this nondiscrimination clause.

The contractor or subcontractor, where applicable will, in all solicitations or advertisements for
employees placed by or on behalf of the contractor, state that all qualified applicants will receive consideration for
employment without regard to age, race, creed, color, national origin, ancestry, marital status, affectional or sexual
orientation, gender identity or expression, disability, nationality or sex.

The contractor or subcontractor, where applicable, will send to each labor union or representative or
workers with which it has a collective bargaining agreement or other contract or understanding, a notice, to be provided
by the agency contracting officer advising the labor union or workers' representative of the contractor's commitments
under this act and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

The contractor or subcontractor, where applicable, agrees to comply with any regulations promulgated
by the Treasurer pursuant to N.J.S.A. 10:5-31 et seq., as amended and supplemented from time to time and the
Americans with Disabilities Act.

The contractor or subcontractor agrees to make good faith efforts to employ minority and women
workers consistent with the applicable county employment goals established in accordance with N.J.A.C. 17:27-5.2, or a
binding determination of the applicable county employment goals determined by the Division, pursuant to N.J.A.C.
17:27-5.2.

The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies
including, but not limited to, employment agencies, placement bureaus, colleges, universities, labor unions, that it does
not discriminate on the basis of age, creed, color, national origin, ancestry, marital status, affectional or sexual
orientation, gender identity or expression, disability, nationality or sex, and that it will discontinue the use of any
recruitment agency which engages in direct or indirect discriminatory practices.



The contractor or subcontractor agrees to revise any of its testing procedures, if necessary, to assure
that all personnel testing conforms with the principles of job-related testing, as established by the statutes and court
decisions of the State of New Jersey and as established by applicable Federal law and applicable Federal court
decisions.

In conforming with the applicable employment goals, the contractor or subcontractor agrees to review
all procedures relating to transfer, upgrading, downgrading and layoff to ensure that all such actions are taken without
regard to age, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or
expression, disability, nationality or sex, consistent with the statutes and court decisions of the State of New Jersey, and
applicable Federal law and applicable Federal court decisions.

The contractor shall submit to the public agency, after notification of award but prior to execution of a
goods and services contract, one of the following three documents:

Letter of Federal Affirmative Action Plan Approval
Certificate of Employee Information Report
Employee Information Report Form AA302

The contractor and its subcontractors shall furnish such reports or other documents to the Div. of
Contract Compliance & EEO as may be requested by the office from time to time in order to carry out the purposes of
these regulations, and public agencies shall furnish such information as may be requested by the Div. of Contract
Compliance & EEO for conducting a compliance investigation pursuant to Subchapter 10 of the Administrative Code
at N.J.A.C. 17:27.

Posted on Website: 2026.6.26 JF



